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Producer : Hubei Yuyuan Garments Co, LTD fE .
DBID : 344064 and Audit Id : 186796 Audit Date : 14/07/2020 am rl BSCI

Audit Type : Full Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Hubei Yuyuan Garments Co, LTD

DBID : 344064 and Audit Id : 186796
Audit Type : Full Audit

Audit Date : 14/07/2020

amfori ()

Trade with purpose

BSCI

Main Auditee Information @

Name of producer :

Hubei Yuyuan Garments Co, LTD

DBID number : 344064
Audit ID : 186796
Address : No. 25, Huangiao Road, Huandigiao Town, Daye City, Huangshi
Province : Hubei Country : China
Management Representative : Guobing Chen
Contact person: Hongshui Jin Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : Apparel
Product Type : Garment
.
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Producer : Hubei Yuyuan Garments Co, LTD

-
DBID : 344064 and Audit Id : 186796 Audit Date : 14/07/2020 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced [ Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 16/07/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Hubei Yuyuan Garments Co, LTD was located at No. 25, Huangiao Road, Huandigiao Town, Daye City, Huangshi. It was founded on Nov 8, 2010 and
focused on manufacturing Garments. There were 201 employees in the factory during the audit. One 1-storey building was used as office, workshop and
warehouse, two 1-storey buildings were used as kitchen& canteen, one 3-storey building was used as dormitory. The main production process flow was
Cutting-Sewing-Ironing-Inspection-Packing.

Auditor arrived at the factory at 14:00 pm on Jul 14, 2020 and started the audit since afternoon. Factory Representative: Chen Guobing/ Factory Manager,
Work representative: Fan Haiyang attended the opening and closing meeting. The factory management maintained a positive and cooperative attitude
during the audit. The auditee agreed that auditor conducted confidential interviews with workers who were chosen freely without any influence by the
factory. The auditee agreed that auditor had accesses to all facilities, compound and documents and records requested by the audit. All interviewees
maintained a cooperative attitude and most workers were satisfied with working condition and benefits in the factory.

The business license No. was 91420281562736642X and it was valid from Nov 8, 2010 to Sep 28, 2030.

The working hours and benefits information:

1. One shift was arranged for all production workers and three shifts were arranged for security guards. The regular working hour was 8 hours per day, 5
days per week. No obvious peak season was in the factory.

2. The factory used facial recognition attendance machine to record all employees’ working hours. Based on attendance records review from Jun 1, 2019 to
Jul 16, 2020, it was identified that production workers OT 2-3 hours at night, OT 8 hours on Saturday if production needed. So the maximum monthly
overtime hours were 85 hours.

3. The factory provided payrolls from Jun 2019 to May 2020 for review, it was noted that all workers in the factory were paid by hourly rate wages and the
minimum wage was RMB 1500/month, which was above legal requirement. Workers’ wage was paid by cash at the end of next month.

4. The factory had paid OT compensation in line with legal requirements which are 150% and 200% regular wage for overtime work on regular weekdays
and rest days respectively.

5. Based on social insurance invoice of Jun 2020, the factory had only provided retirement insurance for 43 employees, and provided commercial
insurance (valid from Nov 24, 2019 to Nov 23, 2020) to 149 employees. There were total 201 employees at the factory, and 37 employees had reached the
retirement age.

All the findings were discussed with the managements in the closing meeting. Chen Guobing/ Factory Manager & Fan Haiyang/ Worker representative
signed the onsite finding report. The managements were willing to take corrective action for the findings.

Remark:

1. There is no Consolidated Working Hours System Approval obtained by the auditee, which makes documented valid authorisation to make exemptions
not applicable.

2. The audit is not SPA, which makes self declaration of producer not applicable.

3. This audit was conducted by leader auditor Caroline Lu (RA 21701818).
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Producer :

Audit Type : Full Audit

Hubei Yuyuan Garments Co, LTD

DBID : 344064 and Audit Id : 186796

Audit Date : 14/07/2020

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Hubei Yuyuan Garments Co, LTD

Legal status :

Limited company

Local Name : WAL o R R A 7] Year in which the auditee was founded : 2010
(91420281562736642X)
Address : No. 25, Huangiao Road, Huandigiao Contact person (please select) : Hongshui Jin
Town, Daye City,
Province : Hubei Contact's Email : yyychenguobing@163.com
City : Huangshi Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the Nil
auditee :
Country : China Website of auditee (if applicable) : Nil
GPS coordinates : N30°12'37", E114°49'51" Total turnover (in Euros) : 5500000.00
Sector : Non-Food Of which exports % : 85.00
Industry : Textiles, clothing, leather Of which domestic market % : 15.00

If other, please specify :

Production volume :

550000 pcs. per year

Product Group : Apparel Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No
Product Type : Garment
Auditee's employment structure at the time of the audit
Total number of workers : 201 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 31 170
Temporary workers 0 0
In management positions 7 1
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 1 3
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 31 170
Production based workers 0 0
With shifts at night 4 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : Hubei Yuyuan Garments Co, LTD

-
DBID : 344064 and Audit Id : 186796 Audit Date : 14/07/2020 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 186796] Audit Date: 14/07/2020 PA Score: D Deadline date:16/01/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Through documents review and site tour, the factory collected amfori BSCI code of conduct and posted it at bulletin board in the workshop. CSR
policy and procedures were set up by the facility based on amfori BSCI Code of Conduct and relevant national law, and trainings were provided
to all workers and managers regularly. A senior manager, Mr. Chen Guobing/ Factory Manager had been appointed to ensure that the amfori
BSCI values and principles were followed in a satisfactory manner. The factory conducted management review and internal audit of social
responsibility once per year and the latest internal audit was conducted on Oct 16-17, 2019. The factory also established policy on the selection,
management and monitoring of its own significant business partners. However, gaps had been found in implementation as follows:

B SR A MBS, TR T amfori BSCHT AMEN IR E R A AT A #5542 . T iR4Eamfori BSCIAT Ak M AIAH % [ S il € 1 Al
R TUEBCRAMAR R, JFElPARTA TR BN REEHE TR, — & @ s AR IR E S/ K 4 e (R A amfori BSCIN W A2 Ji 15K
T RHEAT AL S T E VP AT AN Y A%, R — R BB AR AE20194E10 H16-17 H . 1) i HiliE 7 e A5 3 A0 4% o 22 7 M Ak A RO R
Ho HE, L) TERGUHAT AR J5 T Alamfori BSCIEL KA %1

1.1 -  The main auditee partially respects this principle because the factory had established completed amfori BSCI management system including
plan-do-check action cycle and conducted internal audit on Oct 16-17, 2019, but some issues of social insurance, overtime hours, etc. happened.
L) AR IZAEN, R T g E ¥ M amfori BSCIE B ARSI 1E20194E 10 16-17 HBEAT 7 a7, (HALSORIS, MBS [A]) 555 /0 3847 1 7]
i

1.4 - The main auditee partially respects this principle because the factory had known how to calculate the costs of production and delivery times, but
did not provide relevant records of calculating the production capacity and planing production orders for review. And based on attendance
records review, the overtime hours exceeded local law’s requirements and the maximum monthly overtime hours were 85 hours.

LR RARZAE N T R v SR REANT BRI, (FCR SR REAH R AT ED AN AT BRI R . TR ELARAE T SR L,
KBRS [ARE Y 7IEMLESR, S K IR (785 /M o

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 186796] Audit Date: 14/07/2020 PA Score: A Deadline date:16/01/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Based on documents review, the factory had set up written complaint policy and procedure and provided trainings on workers' right to all
employees regularly. Workers could report grievance by suggestion box or managers and worker representatives. Two worker representatives
were freely elected by workers on Oct 9, 2019 and they communicated with management once per three months, the last communication meeting
was held on May 11, 2020, the feedback from workers were followed and implemented by Factory Manager Chen Guobing. However, gaps had
been identified in implementation:

SRR, T HE T SO FRYRBOR R AR, I I T R THHMT T O TABRIEAI . TET Al A LA, ZHEUR T AR FRF
K. TAFE20194:10 HOH B B2 i 44 T AR, Mg =AH 5EHEEE K, 5 —RIEE2 W F20204:5 511 H BT, Frd Rt
T ) KPR B S AT R . (HR, FEWN T Ji T Alamfori BSCIZE KA ZE 8 :

2.4 - The main auditee partially respects this principle because the factory had provided training on amfori BSCI code for all employees on Apr 20,
2020 and posted amfori BSCI code at bulletin board in the workshop, but all interviewees still did not know amfori BSCI Code clearly.
TSI ZAEN ;R T #E20204E4 H 20 H X T AT 51 1347 7 amfori BSCIAT 57 M B35l 3 EL¥tamfori BSCIAT Ay I3 W 1 4= A o A 15 42
b, BRI 5 LA T fifamfori BSCIFE K .

Remarks from Auditee:
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Producer : Hubei Yuyuan Garments Co, LTD

-
DBID : 344064 and Audit Id : 186796 Audit Date : 14/07/2020 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 186796] Audit Date: 14/07/2020 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The facility established documented policy of Freedom of Association based on amfori BSCI Code. Workers had the right to elect worker
representatives and participate in factory affairs. Two worker representatives were elected by workers freely on Oct 9, 2019. Workers could report
grievance by suggestion box, worker representatives or directly talking with their supervisors, etc. The communication meetings between
workers, worker representatives and supervisors were held regularly. Worker representatives could not be discriminated by the factory and had
access to workplace and workers freely.
) HHiamfori BSCIAENHsE 1 XL AL H B, T ANA &2 T ARFEMS L] HEIER. #id TARET2019F10H9H B T AH
HREA . TARTLAEE R AR, TARERRERS PERREFARMENL. L) @A TN, TAREMERHZEZ M. TARE
TEL] AR5 RIEH, AATRrEL A Bt N TAES Frfm TN .

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 186796] Audit Date: 14/07/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The facility had made the Anti-discrimination policy and implemented it according to amfori BSCI Code through management and workers
interview and document review. The policy was communicated to all employees on Apr 20, 2020. The policy defined that the factory would not
discriminate workers by race, gender, marital status, etc. Management and workers confirm that the factory did not allow pregnancy testing.
Through documents review (employee handbook, labor contracts, etc.), interview with management and workers, no discrimination issues
occurred in the factory.

R T VARG, T fifHamfori BSCUT NHENI 52 | ROSAECRIF T LS. BOK T20204R4 7 20 HARIALE T 51 T %
FRE L) ALK, M. SRS IR S TN B EER TN L) A Rivrses. sl fad (A TFN Faams g2
MR, L) EA KA B

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 186796] Audit Date: 14/07/2020 PA Score: B Deadline date:16/01/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The facility set up wage and benefit paying system, which included paid statutory holidays, annual leave, etc. All workers were paid by hourly
rate. Based on the payrolls from Jun 2019 to May 2020 provided by the factory, the minimum wage paid by the factory was RMB1500 per month
(RMB 8.62 per hour), which was higher than legal requirement RMB1380 (RMB 7.93 per hour) per month. The wages were paid at the end of the
following month by cash and salary slips were provided to workers. The factory paid enough OT wages for all workers. However, gaps had been
identified in implementation:
LA T TRAEFISASHIRL, GiEdir ket . F05. i DAL il M T 24412019426 H 22202045 19 T¥tidsk, L
AR BAR T A8 H 150070 (Ff/N8.6270) , fm J-i2HlE 45 H 1380 (F§/hI7.9370) o« LHAE FAH HRLAIA A, T T A32
BT T % T A TASAT 7 &g L. {2, WR 5 Mamfori BSCIE R AN HA # .

5.5- The main auditee does not respect this principle because the factory did not provide five kinds of social insurance for all workers as per legal
requirement. Based on social insurance invoice of Jun 2020, the factory had only provided retirement insurance for 43 employees, and provided
commercial accident insurance (valid from Nov 24, 2019 to Nov 23, 2020) to 149 employees. There were total 201 employees at the factory, and
37 employees had reached the retirement age. The factory management explained that they provided the social insurance according to the
willingness of all workers, and partial workers had new rural insurance, but they did not collect any information.

T ARMEEGIZAEN ;. T R frf A TR R THE SR . MRAE20204E6 A +ERS P R SR R L) AL R434 i THAE T 3R R, M1494 0 T
BT R AMA R (F RUH20194E11 H 24 H £20204E11 H23H): B AH2014 A T, H 3744 5 TOA S TIRARERS . T ke Ui A A4 fA Tt
IPERGRE, ELR 03 TABARLR, (HT RN S .

Remarks from Auditee:
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Producer : Hubei Yuyuan Garments Co, LTD

-
DBID : 344064 and Audit Id : 186796 Audit Date : 14/07/2020 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 186796] Audit Date: 14/07/2020 PA Score: D Deadline date:16/01/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory had made policy on working hours which was communicated to all workers through employee handbook and training. All employees
worked 8 hours per day, 5 days per week. The factory used the facial recognition attendance system to record working time of all workers. Three
shifts were arranged for security guards, one shift was arranged for other workers. Attendance records from Jun 1, 2019 to Jul 16, 2020 were
provided for review. Production workers OT worked 2-3 hours on weekdays and 8 hours on Saturdays if production needed. They had at least
one day off per week. Workers could have a rest during the working time when they felt tired. No inconsistency was identified during the audit. All
workers had right to choose working overtime or not. However, gaps of overtime hours had been identified in implementation as follows:
T 58 T TAER AR RBOGR, Il 53 TR MBI S FTE T AR T/AE. Fra 0 TERTAE8/NY, ME TSR, T A ARG SRS
FALFHAE TR TAER 8] (R A =FETAER], HAb T A y—FETAER. T 324 72019426 H 1 H 22020457 16 H (i tH #hid R LAt e & . a4k
FERREL, AEPETNAE AR FINSE2-3/N, JEZNINPES/ANGS o A4 22 AR B — K o T AATIAE AR B SRR 3% 5 T PAREAT AR B, SRR AR A
FEFA . P TAEARGESZ T INIE. AT, T RS T I a2 AR Sk T«

6.2 - The main auditee does not respect this principle because the monthly overtime hours exceeded legal requirement. Based on attendance records
review from Jun 1, 2019 to Jul 16, 2020, it was identified that production workers worked for 2-3 hours overtime at night, 8 hours overtime on
Saturday if production needed and rested on Sunday. So the monthly overtime hours exceeded the legal requirement every month except Feb
2020 and Mar 2020, the maximum monthly overtime hours were 85 hours in Aug 2019.

L AREAEZAEN,  H AN (B AR . R T 424492019476 1 1 H 22202047 H16 H K Bl R, WERAFHE, A 5 T Ehndi2-
S/, JEZNINFES/AN, JA H e HE AR R . KUEER 1 20204E2 H A3 H AhaE A H NSRS (B S AL EK, Fok H LR [A] 985 /M, KA 7E20194F
8H.

Remarks from Auditee:
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Producer : Hubei Yuyuan Garments Co, LTD

-
DBID : 344064 and Audit Id : 186796 Audit Date : 14/07/2020 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 186796] Audit Date: 14/07/2020 PA Score: B Deadline date:16/10/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 7. The factory established
written H&S policies and procedures, and a senior manager Chen Guobing (Factory Manager) was appointed to facilitate the implementation of
H&S policies. The committee of health and safety was established in the factory on Oct 28, 2019 and H&S meetings were regularly held. The
latest H&S meeting was held on Jul 15, 2020. Besides, the factory conducted the risk assessment of workshop accordingly including fire safety,
electricity safety and mechanical safety and provided EHS trainings to all workers. Fire drills and evacuation exercises were organized and
recorded twice a year, the latest one was conducted on Apr 17, 2020. Evacuation passages and safety exits in the facility were not blocked.
Sufficient fire hydrants, fire extinguishers, fire alarms, emergency lights, etc. were installed in factory buildings properly and inspected by facility
monthly. The first aid boxes and 3 qualified first aiders were available in the factory. Clean drinking water was also provided. The factory provided
kitchen& canteen and dormitory, but did not provide transportation service to workers. However, gaps had been identified in implementation as
follows:

SREMENL: BEAAULEE BRI T A R IZ ST RN ER . T e 7 F ¥ R 22 S BORATE T, IR T — 4 MR /) KifEs) T
J R BRI, 1) T20195E10 H 28 H oz T e 5 2 e & s, JREHHIMERS 2 a2l il —RIERS 2221 T 202047 H
15HAF. Mo, T M ZERBAT T RE 4 RGeS, SRENE%a. R LENYIMZ e, XA T AT TEHSE . T SG4EFREHK
VH BT S RO >, Bl —RORAE20204E4 HATH . ) A RBHOETE R 22 4 th D08, |5 223 7R IERAE . KRS R ST
&, L) BHRE R, L) & T QAEM3ASHINEHAG . L) @R et T Tk, T4t 7T a8 THmE &, ERARTARE
AZiBMRSS . BRI, L) LERL R J7 i Allamfori BSCIELK i 25 :

7.1 -  The main auditee partially respects this principle because the factory had established H&S management system to implement AMFORI BSCI
Code of Conduct. But there were some non-compliances found during the audit due to management negligence, such as chemical management,
etc.

L) AN IEARIZE N ) N T e A R R S EAMFORI BSCHT NN . (B B T FRBR 2, B A% A — S o) jUA R B, b it
B,

7.2- The main auditee does not respect this principle because the factory did not provide injury insurance or commercial insurance to 52 out of 201

employees.

T AEEZIEN, TJ AK%2014 51 LA 15244 i1 T A4 T 45 5 sl b= S .
7.7 -  The main auditee partially respects this principle because no labels were available for five chemical containers in the warehouse.
L) HR AR ZAEN s O PESHAL - b AR TR HR RS o
7.11 - The main auditee partially respects this principle because the factory did not provide Fire Safety Certificate and Building Structure Safety
Certificate of dormitory building and kitchen &canteen buildings for review.
T)HB AR AN o T R FRAETE A AT 7 B SRS o AR TG A i
7.13 - The main auditee partially respects this principle because the factory did not install protective cover for one electrical box in the warehouse.

T #4rBARZAEN . T RGN — A A2 Ry 3

7.17 - The main auditee partially respects this principle because the factory did not install finger guards for 20% sewing machines in the sewing
workshop.
L) HASIMAEIZAE N . ) RE HE) E101 20 % 5 DB 22 e 4 R A

7.25 - The main auditee partially respects this principle because some materials and finished goods in the warehouse and workshop were stored
against the wall.

LT ER S ARAEN T O B A (R Al Wk B Bl b S BE HE TR o

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 186796] Audit Date: 14/07/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory established effective recruiting policy and it included prohibiting using child labour and remediation actions for child labor and the
management knew the policy. The factory reviewed workers' ID cards during recruitment and HR staffs knew the skills of asking workers'
experience and ages when they had any doubt of workers' ID cards or age according to interview. After checking all workers’ personnel files, no
child labour or young worker was found in the factory. The youngest employee in the factory was 18 years old.

L) HI5E A AR ISR, ELAEAR A B A B TR AN b, B ERR TARZBOR . IR VTR BIA L) RIS AR S TR B E
BATEE, A BIRHER S X R T S E B RA SE IR, A BRI R TR AR TS, M BT TARASRE, BA
RUETHRBFEL. L RRERRRTR18S .

Remarks from Auditee:
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Producer : Hubei Yuyuan Garments Co, LTD .
DBID : 344064 and Audit Id : 186796 Audit Date : 14/07/2020 amfo rl BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 186796] Audit Date: 14/07/2020 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory had made the policy and procedure on young worker protection and provided training to all workers on Apr 20, 2020. The risk
assessment of young workers was conducted on Mar 26, 2020 in accordance with the requirement of amfori BSCI COC. No young worker was
identified during the audit. The youngest worker in the factory was 18 years old.
T T ORAFOR BE T BRI, £ 77202044 520 H 3 Br TA#EAT 755l fR4Eamfori BSCI (UK, T.J 7202043 /26 H Xt A pitF
THEAT T R PG . TERZIHIE, WA RIMEMARRET. T) REFERNTAZ18% .

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 186796] Audit Date: 14/07/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The facility had made policy of No Precarious Employment according to amfori BSCI Code. Labour contracts were signed between factory and all
employees within one month from the date when the employee begins to work, which was in compliance with legal requirement. Meanwhile, the
factory provided a copy of labor contract to every employee. All workers knew the content of labor contract. All employees were recruited by the
facility directly and no illegal employment was identified during the audit.
f#Eamfori BSCUT HEN, % L) #il%E 7 RS Z REshVESE. T 584 R TERFMTEZ HR—ANH AT 53R, XEFGEFEE .
TI?J--_g LT R R TR T — W Fah & RREA. A DA TE& R NS . B RIS m T B, SRR A B ARER ] TR
F1Eo

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 186796] Audit Date: 14/07/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory had established written procedures on anti-forced labor. Through site tour and workers interview, no prison labor or forced labor was
in the factory. Workers could drink water and go to toilets freely and leave the factory when shift end. No inhumane or degrading treatment was
identified during the audit. The factory had made a disciplinary procedure which included warning, recording demerits and terminating
employment contracts. Through workers interview, all workers knew the disciplinary procedure.

T Hil5E T RS S A AR . S IURGEAN T AR, T AEA MM TASRE 3. TAATATCLE ok, ERipr. FIEERIT
T HRRIRARRILR T2 BUEFA NS B8, T HlE T - MORRR, aiFES. G MgRmsiam. @l TAVR, Fif
T EE XL -

Remarks from Auditee:

amfori @ BsCl www. bsciplatform.org Page 10/15

Trade with purpose

Generated on:22/07/2020



Producer : Hubei Yuyuan Garments Co, LTD f .
DBID : 344064 and Audit Id : 186796 Audit Date : 14/07/2020 a m o rl BSCI
Audit Type : Full Audit

Trade with purpose

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 186796] Audit Date: 14/07/2020 PA Score: A Deadline date:16/10/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Environmental policy had been established by the factory and the facility had trained workers how to reduce energy using and protect
environment, the latest one was conducted on Apr 20, 2020. The factory had conducted EIA in Dec 2010 and obtained the EIA approval from the
local government on Dec 29, 2010. The land of factory was industrial land and water used by the factory came from municipal water. However,
gaps had been identified in implementation as follows:
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12.3 - The main auditee partially respects this principle because the factory conducted EIA and obtained the EIA approval, but did not provide

the acceptance approval for environmental facilities according to legal requirement for review.
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Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 186796] Audit Date: 14/07/2020 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory had established the business ethics and anti-corruption policy and provided training to all workers on Apr 20, 2020. Chen Guobing/
Factory Manager was accountable for the anti-bribery and he knew the definition of the business ethic. The factory conducted the risk
assessment of corruption on Mar 26, 2020. The factory provided the actual records including payrolls, attendance records, etc. for review. And
the procedure of information protection was also established.
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Remarks from Auditee:
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